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EMPLOYEE SERVICES
FEDERAL EMPLOYEES® GROUP LIFE INSURANCE PROGRAM &

Rescisgion: N_ dated 25 August 1954

1. The Federal Employees' Group Life Insurance Act of 1954 (Public Law
598) was signed into law by the President. This law, which is part of the
President's Program for Federasl Employees, males life Insurance svailable at
a very reasonable cost and without a medicel evmaination. INSURANCE AVAILA-—25X,I A
BLE UNDER PUBLIC LaW 598 IS SEPARATE AND DISTINCT FROM THE GROUR LIFE ‘
INSURANCE PROGRAM AVATIABIE TO AGENCY EMPLOYEES THROUGH MEMBERSHIP IN THE
GOVERNMENT EMPLOYEES HEALTH ASSOCTATION (GEMA) DESCRIBED IN NOTICR _
DATED 29 JULY 195k,

2. All Staff Employees and Staff Agents, whether psid from voushered
cr unvouchered funds, except those who are ineligible because of security
conslderations, will be sutomatically covered by the P. L. 598 Plan effective
29 August 1954 unless they fi1l ont Standard Form 53, Walver of Life In-
surance Coverage. Payroll deductions for the insurance will also commemce
against earnings beginning 29 August 195k. TIf an employee does NOT desire
coverage, he must complete and return Standsrd Form 53 to the Processing
and Records Division, Office of Personnel, by 3 September 1954%. Copies of
this form may be obtained from your Administrative Officer or the Employee
Services Division, Office of Personunel.
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h. Employees who meet the vequirements for both the P. L. 598 Plan
and the GEHA Plan may subscribe to either or both plans. BEmployees whe
are covered by the P. L. 598 Plan usy drop that insurancze at &ny time in
the future, by completing a utandard Ferm 93.

5. Each employee is f'aution-nd te read the attachment cervefully. If
there are any questions concerning the irsarsnce offered under P. L. 598,
the Insurance and Claima Branch, Office of Persconel, awtensinns 4351 and
2134, will provide sssistence.

Attachment A: Questions and Ansvers

DISTRIBUTION: ALL EMPLOYEES
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GENERAL ANSWERS TO QUESTIONS ON
GROUP LIFE INSURANCE PLAN FOR FEDERAL CIVILTAN EMEIOYEES
(Public Law 598)

PARTICIPATION

1. Q. Who will be eligible to participate in this program\

A. A1l Federal civilien employees are cligible except those excluded
by Public Law 598 and the Civil Service Commission as noted below:
(1) non-citizens stationed overseas, (2) military persomnel, (3)
employees excluded by the Civil S8ervice Commlission begause of con-
ditions of employment, such as seasonal, intermittent or part-time,
or those excluded in the interest of the mational security. (The
exc¢lusions currently establighed by the Civil Service Commission
are temporary and may be subject to change.)

2. ¢. Will employees in hazardous occupstions be excluded?

A. An employee will mot be excluded sclely on the grounds that hé is
engeged in a hazardous occupation.

3. §. Does this insurance cover the employee vhile on air flights?

&. The employ=e ig covered while on any manner of alr flight, without
regard to vhether the individual is & member of the crew or a
passenger. The double indemnity clause is not lost as a result of
death incurred in such flight.

b, Q. Will there be any bar to participetion because of physical condi-
tion, age, or sex?®

A. No. However, I1f an employee declines ipsurance end later wants to
participate, he will have to wait one year and then produce evidence
of insurability - through a medical examination. Also, when an
employee declines to participate, he will not be eligible for ine-
surance after he has reached the age of 50 yesrs. Therefore, an
employee who has already reached age 50 and who initially declines
to participate in the President's Plan will not be eligible for
this insurance at any time in the future.

. Q. If both man and wife sre employed by the Government, will both be
eligible?

A. Yes
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What mist an employee do to participate in the program?

Nothing. Eligible employeee will be covered automatically, unless
they complete SF-53, Waiver of Life Insurance Coverage, stating
that they do not want to be covered pnder the plan.

When will coverages terminate?

The insurance is discontinued on separation of service or 12 monthe
after salary stops, whichever occurs first. However, life insurance
provisions are contimued if an employee retires under any Federal
retirement system on an immediate annuity either for disability or
after at least 15 years of civilian service.

Do employees who quit the Government lose their coverage?

Yes. However, the life insurance will continue in effect for 31 days
during which time they have the right to purchase an individual 1life
insurance pollicy at standard rates from insurance companies approved
by the Government., No medical examination will be required.

What about employees who decome insured under this program, quit
the Covernment, and later return?

They will be eligible to participate upon thelr return just as
though they had not been previously employed.

AMOUNT OF INSURANCE

For what amount will en employee be insured?

At ages below 65 years, the insurance will be an amount that approxi-
mates his anmual -salary to the nearest upper thoussnd. (See attached
pamphlet for insurance rate schedule.)

Will an employee be able to carry less insurance that the emount to
which he will be entitled.

Ro, he must carry the full amount or none.

Will the amount of insurance to which an employee will be entitled
change with his annual rate of salary?

Yes, if the changes in the employee's snmual rate of salary are suf-
ficiently great. For example, if an employee earns $3,200 when he
enters the program he is entitled to $4,000 worth of insurance. If
his salary goes over $4,000 but not beyond $5,000, he will be en-
titled to $5,000 worth of insurance. If it drops to $3,000 or below
but not to $2,000, he will be entitled to $3,000 worth of insurance.
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The changes in coverage and selary deductions will become effective
in the pay period in which the employee's salary rate changes.

13. Q. When will this insurance be paid cut to the employee or his survivor(s)®

A. Upon death of the employee, the survivor(s) will be paid the face
5 amount of the insurance. If the death is accidental, twice the face
! amount of the insurance will be paid. (If the employee suffers
‘mecidental loss of cne hand, one fdot, or the sight of one eye, he
will be pald cne-half of the face amount, The total face amount
will be payeble to the employee for the loss of two cr more such
members or for the loss of sight of hoth eyes.)

1k, Q. Must an employec name & beneficlary?

A. No. Most employees will not find 1t necessary to designate & bene-
ficiary. For those who do not, mccldent, life and death benefits
are payeble in the following order of precedence: (1) widow or
widower, (2} children, (3) parents, (hg estate, and (5) next of kin.

-
Ut
*

Qs How will an employee pay for this insurance? |

A. The cost to the employee will be deducted automatlcally from his pay
check each pay period. (See attached pamphlet for premium ratcs.g

16. §. Will an employee be sble to withdraw the mongy he heg paid in at any
tine?

Y v.s

A. No. His salaff dcductions will pay for his day-to-day insurance
protection. !

17. Q. If an employee is 65 years or older whea the program goes into effect,
will deductions fer insurance be made from his salery?

A. No. He will receive the insurance without cost to himself.
1 18. Q. Will an employee pay for his insurance after he retires?

A. No. The life insurance will be free after retirement on an immediate
sannuity under any Federal retirement system, either for digabllity
or after 15 years of civilian service. The double indemnity and
dismemberment protection will stop. _

19. Q. Is it possible that the cost of insurance for the employees might
increase?

A. A change in the law would be required to increase the employee's
rate of payment.
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